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DMD
Disability Mentoring Day



Disability Mentoring Day (DMD) is a large-scale 
national effort to promote career development for 
students and job seekers with disabilities through 

hands-on career exploration, on-site job shadowing, 
and ongoing mentoring leading to internship and 

employment opportunities…
Why?

What is your dream job?



President Obama’s 
State of the Union

Jan 27, 2009

“Jobs must be our number one focus in 2010.”

“I do not accept second place for the 
United States of America.”

“The nation that leads the clean energy economy 
will be the nation that leads the global 
economy.”



What is DMD?

• Large-scale national event
• Connects over 20,000 students and job-seekers 

with disabilities with employers
• Promotes career development through:

– Hands-on career exploration
– On-sight job shadowing
– Ongoing mentoring



Who participates in DMD?

• Hosted nationally by AAPD
• Takes place in all 50 states and over 23 foreign 

countries
• Organized locally by grassroots coordinators 

who connect employers, organizations, 
supporters, and advocates



Ways To Get Involved

• Participate in onsite job shadowing

• Host a career fair

• Coordinate a DMD Passport to Employment



Goals of the Mentoring Program

• Enhance employment opportunities for PWD
• Promote disability as a central component of 

diversity recruitment
• Dispel employers’ fears and educate them on 

what to expect when hiring those with disabilities
• Serve as a basis for year-round, national efforts to 

support career-exploration in the disability 
community



More goals

• Increase confidence among job-seekers in 
pursuing traditional models of employment

• Early exposure to the job market for youth with 
disabilities

• Supports positive employer-employee 
relationships



Hidden Disability Connection

• Traditional employment model: those with 
“hidden” disabilities should keep them hidden in 
order to avoid discrimination

• Mentoring model: 
– strong employer-employee relationships based on 

disability
– opportunities to experience career exploration regardless 

of disability



Advantages for mentees

• Learn how to conquer disability-related barriers
• Become more positive about capabilities and 

potential for independence
• Become more self-reliant
• Increase independent-living skills
• Enhance self-esteem
• Increase interest in working and seeking 

continued education



DMD changes attitudes

• Allows community of job-seekers with 
disabilities to become more enjoyable

• Changes public opinion about the employability 
of people with disabilities

• Redefines the value society places on the 
disability community



The Business Case for DMD

• Opportunity to exhibit effective Corporate Social 
Responsibility to an influential constituency.

• Indicator of a company’s commitment to social 
justice behind protecting the environment and 
providing health insurance to all employees.

• Pipeline to an untapped yet valuable workforce.
• Chance to learn more about what it really means 

to hire someone with a disability:
– Many accommodations cost little to no money, and many 

people with disabilities need no accommodations at all.
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2010 DMD Initiatives

• Walmart’s green jobs initiative
• Continuing to expand our social networking 

models
• Incorporating public service jobs and 

volunteerism as a link between mentoring and 
paid employment

• Outreach to historically disadvantaged 
populations



Why is DMD important?
Youth with disabilities are…

• Four times as likely as youth without disabilities to 
be adjudicated.

• Twice as likely to drop out of high school and half 
as likely to attend or finish college.

• More likely to develop mental health impairments.
• More likely to be unemployed/underemployed.
• More likely to have unintended pregnancies.
• Three times as likely to live in poverty as adults.
2http://www.bls.gov/cps/cpsdisability.htm
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Why is DMD Important?
Unemployment statistics

• December 2009 unemployment rates:
– Persons with a disability: 13.8%
– Persons with no disability: 9.5%

• Employment-population ratios:
– Persons with a disability: 18.6%
– Persons with no disability: 63.3%
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3Barriers and Supports for Work among Adults with Disabilities: Results from the NHIS-D; 

Pamela Loprest, Elaine Maag, January 2001, The Urban Institute, Washington DC



Disability Mentoring Day is coordinated nationally by AAPD, 
the nation’s largest cross-disability membership organization.

Visit DMD’s website: disabilitymentor.net
Visit AAPD’s website: www.aapd.com
Find AAPD on Facebook, Twitter, and LinkedIn.  Support our 
Facebook Cause, or watch our videos on YouTube.

For more information on Disability Mentoring Day,
Email dmd@aapd.com
Call the DMD National Team at 1-800-840-8844 ext. 32


